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RFA VERSION HISTORY

Rev 6/22/15 RFA release
Rev 9/11/15 Revised Section 5 — Eligibility

e Revised language to indicate that a candidate who has already aceé
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1. ABOUT CPRIT

The state of Texas has established the Cancer Prevention and Research Institute of Texas

(CPRIT), which may issue up to $3 billion in general obligation bonds to fund gran

research and prevention.

CPRIT is charged by the Texas Legislature to do the following:
e Create and expedite innovation in the area of cancer researc
potential for a medical or scientific breakthrough in the
e Attract, create, or expand research capabilities of p
education and other public or private entities that
cancer research and in the creation of high-

e Develop and implement the Texas Ca

1.1. Research Program Priorities

ctable cancers, including childhood cancers;
portance in Texas;
ational biology and analytic methods; and

e Infrastructure Development
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2. RATIONALE

The aim of this award mechanism is to bolster cancer research in Texas by providing financial
support to attract world-class research scientists with distinguished professional careers to Texas

universities and cancer research institutes to establish research programs that add

cancer research and will position Texas as a leader in the

Applications may address any research topic relat

Childhood, Adolescent and

Particular Importance in Te

uit exceptional faculty to universities and/or cancer

in the state of Zexas. This award honors outstanding senior investigators

advising and/or basic, translational, population-based, or clinical cancer research
activities. It is expected that the candidate will contribute significantly to and have a major
impact on the institution’s overall cancer research initiative. Candidates will be leaders capable

of initiating and developing creative ideas leading to novel solutions related to cancer detection,
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diagnosis, and/or treatment. They are also expected to maintain and lead a strong research group
and have a stellar, high-impact publication portfolio, as well as continue to secure external

funding. Furthermore, recipients will lead and inspire undergraduate and graduate students

interested in pursuing research careers and will engage in collegial and collaborative

equivalent. This funding mechanism consid

experience as vital metrics for guiding CPR

Unless prohibited by polic

faculty member the prestigi

the réSearch program proposed. Grant funds of up to $6 million (total

eriod may be requested. Exceptions to this limit will be entertained only if

award amount (5.263% of the direct costs). CPRIT will make every effort to be
flexible in the timing for disbursement of funds; recipients will be asked at the beginning of each
year for an estimate of their needs for the year. Funds may not be carried over beyond 5 years. In

addition, funds for extraordinary equipment needs may be awarded in the first year of the grant if
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very well justified. Grant funds may be used for salary support of this candidate but may
not be used to construct or renovate laboratory space. Consistent with the statutory mandate
that the recipient institution demonstrate that it has funds equivalent to one-half of the total grant

award amount dedicated to the individual recruited, a total institutional commitment of 50% of

the total award will be required. The institutional commitment can be made on 3
basis and may be fulfilled by demonstrating funds dedicated to salary suppg

S. ELIGIBILITY

e The applicant must

research is eligible

ominated by only 1 institution. If more than 1 institution is

interested given candidate, negotiations as to which institution will nominate him or

her mus oncluded before the nomination is made. There is no limit to the number of

ons that an institution may submit during a review cycle.

¢ A candidate who has already accepted a position at the recruiting institution prior to the
time that the Scientific Review Council recommends the candidate for a recruitment

award is not eligible for a recruitment award, as an investment by CPRIT is obviously not
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necessary. No award is final until approved by the Oversight Committee at a public
meeting. However, in recognition of the timeline involved with recruiting highly sought-
after candidates who are often considering multiple offers, CPRIT’s academic research

program staff will notify the nominating institution of the Scientific Review Council’s

recommendation following the Review Council meeting. If a position i

Committee.

e The candidate must have a doctoral degree, includj

e Anapplicant is elig ard only if the applicant certifies that the

applicant institution € ng the nominator, any senior member or key

is not eligible to receive a CPRIT grant award if the applicant nominator,

mber or key personnel listed on the grant application, or any officer or

he grant applicant’s institution or organization is related to a CPRIT

versight Committee member. Prior to final approval of an award, the candidate must
provide the same certification.

e The applicant must report whether the applicant institution or organization, the

nominator, or other individuals who contribute to the execution of the proposed project in
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a substantive, measurable way, whether or not the individuals will receive salary or
compensation under the grant award, are currently ineligible to receive federal grant
funds or have had a grant terminated for cause within 5 years prior to the submission date
of the grant application. Prior to final approval of an award, the candidate must provide

the same certification.

CPRIT grants will be awarded by contract to successful applicants. Certaifi€0ntractual

found at www.cprit.state.tx.us.

6. RESUBMISSION POLICY

mechanism. Any nominatio it d Investigators that was
previously submitted to CP as not recommended for funding may not be
resubmitted. If a nominatio ejected prior to review, it can be resubmitted

in the following cycles.

FA under which the grant application is submitted.

Candidates must be nominated by the institution’s president, provost, vice president for research,
or appropriate dean. The individual submitting the application (nominator) must create a user

account in the system to start and submit an application. Furthermore, the Authorized Signing
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http://www.cprit.state.tx.us/
https://cpritgrants.org/

Official (ASO), who is the person authorized to sign and submit the application for the
organization, and the Grants Contract/Office of Sponsored Projects Official, who is the
individual who will manage the grant contract if an award is made, also must create a user
account in CARS.

Applications will be accepted on a continuous basis throughout the remainder g

Applicants are advised to follow all instructio nd complete submission of
all components of the applicatiQq i r Applicants document for
details that will be available ication m opens. Submissions that are

missing 1 or more componénts ligibility requirements listed in Section 5 will

endowment or other support, space, and all other agreements between the
institution and the candidate. The institutional commitment must state the total award
amount requested. Provide a brief job description for the candidate should recruitment be
successful. This information should be supplied in the form of a letter signed by the applicant

institution’s president, provost, or appropriate dean.
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The letter of institutional commitment must demonstrate the organization’s commitment to
bringing the candidate to Texas. The following guidelines should be used when outlining the
institutional match in the letter. This information may be provided as part of paragraph text or as

a tabular summary that states the approximate amounts assigned to each item.

part of the recruitment award.
Endowment Equivalents: The principal of an endowment may
institutional match, but endowment income over the lifetime
Rent: Amount for recovery of occupying facility space (i

commitment item.

7.2.3. Letter of Support from Departm

e CV and list of publications for the candidate.
7.2.5. Summary of Goals and Objectives

List very broad goals and objectives to be achieved during this award. This section must be

completed by the candidate.
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7.2.6. Research (4 pages)

Summarize the key elements of the candidate’s research accomplishments and provide an
overview of the proposed research by outlining the background and rationale, hypotheses and

aims, strategies, goals, and projected impact of the focus of the research program. Highlight the

this section. Applications that do not contain this signe

review.

“I understand that I do not need to have mad
this application has been submitted. Howev Texas institution may

nominate me for a CPRIT Recruitment Awar i ation that | have endorsed.

unding, this secti ill be included in the award contract. Applicants are advised not to include

rmation that consider confidential or proprietary when preparing this section.

and Pending Support

State the funding source, duration, and title of all current and pending research support held by
the candidate. If the candidate has no current or pending funding, a document stating this must be

submitted.
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7.2.10. Research Environment (1 page)

Briefly describe the research environment available to support the candidate’s research program,

including core facilities, training programs, and collaborative opportunities.

7.2.11. Descriptive Biography (Up to 2 pages)

plishments

Provide a brief descriptive biography of the candidate, including his or her

ns relevant to

education and training, professional experience, awards and honors, publi®

when preparing this section.

Applications that are missing 1 or more o

ts listed above will be

word, or budget limits, or do not meet the

administratively withdrawn witho

8. APPLICATION

a listed in this RFA. A ations may be submitted continuously in response to

enerally be revigwed on a monthly basis by the CPRIT Scientific Review

r approval and funding. Approval is based on an application receiving a positive
vote from at least two-thirds of the members of the Oversight Committee. The review process is
described more fully in CPRIT’s Administrative Rules, Chapter 703, Sections 703.6—703.8.
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The decision of the Scientific Review Council not to recommend an application is final, and such
applications may not be resubmitted for a recruitment award. Notification of review decisions are

sent to the nominator.

8.2. Confidentiality of Review

Health and Safety Code §102.262(b).

Individuals directly involved with the review prg i j -interest

By submitting a grant application, the ap erstands that the only basis
losed conflict of interest as
set forth in CPRIT’s Adminig Ve on 703.9.

Communication regarding @ndling application is prohibited between the grant

applicant (or someone on t 1 If) and the following individuals—an

es notice regarding a final decision on the grant application. Intentional,
iolations of this rule may result in the disqualification of the grant applicant

Ideration for a grant award.
8.3. Review Criteria

Applications will be assessed based on evaluation of the quality of the candidate and his or her

potential for continued superb performance as a cancer researcher. Also of critical importance is
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the strength of the institutional commitment to the candidate. Recruitment efforts are not likely
to be successful unless there is a strong commitment from CPRIT and the host institution. It is
not necessary that a candidate agree to accept the recruitment offer at the time an application is
submitted. However, applicant institutions should have some reasonable expectation that

recruitment will be successful if an award is granted by CPRIT.

Questions to be considered by the reviewers are as follows:

Quiality of the Candidate: Has the candidate made signifi

g? Does the candidate have

ow evidence of collaborative

ort the candidate’s research program? Is there evidence of strong institutional
support? Will the candidate be free of major administrative/clinical responsibilities so that he or

she can focus on maintaining and enhancing his or her research program?
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9. KEY DATES

RFA
RFA Release June 22, 2015

Application Receipt and Review Timeline

Application Receipt
System opens, Application Receipt
7AaMCT

Anticipated
Application Review

pplication Closi

June 22, 2015 Continuous

10. AWARD ADMINISTRATION

Texas law requires that CPRIT grant awards
CPRIT. CPRIT grant awards are made to in
made under this RFA are not transferable to
execution will commence once thg

a grant award.

CPRIT may require, as a cq ant award, that the grant recipient use

CPRIT’s electronic Grant exchange, execute, and verify legally binding

rovisions are sp ed in CPRIT’s Administrative Rules, which are available at

vised to review CPRIT’s Administrative Rules related to contractual
requirements associated with CPRIT grant awards and limitations related to the use of CPRIT
grant awards as set forth in Chapter 703, Sections 703.10, 703.12.
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http://www.cprit.state.tx.us/

Prior to disbursement of grant award funds, the grant recipient organization must demonstrate
that it has adopted and enforces a tobacco-free workplace policy consistent with the requirements
set forth in CPRIT’s Administrative Rules, Chapter 703, Section 703.20.

CPRIT requires award recipients to submit an annual progress report. These reports summarize

the progress made toward the research goals and address plans for the upcomig

made available at www.cprit.state.tx.us.

11. REQUIREMENT TO DEMON

Texas law requires that prior to disburseme
demonstrate that it has an amount of funds e PRIT funding dedicated to
the research that is the subject of thesawa [ vailable matching funds must
be made at the time the awarg i thereafter, not when the
application is submitted. G
Chapter 703, Section 703.1 ifi i nts regarding the demonstration of available

funding.

Dates of operation: June 22, 2015, onward (excluding public holidays)

Hours of operation: Monday, Tuesday, Thursday, Friday, 7 AM to 4 Pm central time

Wednesday, 8 AM to 4 pPm central time
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Tel: 866-941-7146

E-mail: Help@CPRITGrants.org

12.2. Scientific and Programmatic Questions

Questions regarding the CPRIT Program, including questions regarding this o

opportunities, should be directed to the CPRIT Senior Program Manager fg

Tel: 512-305-8491
E-mail: Help@CPRITGrants.org
Website: Www.cprit.state.tx.us
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