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Rev 9/2/14
Rev 4/30/15

RFA VERSION HISTORY

RFA release

Revised Section 2 — Rationale

e Added information regarding special consideration
candidates with research programs addressing CPRIT4
research.

Revised Section 3 — Recruitment Objectives

e Revised sentence “Relevance to cancer
areas are important evaluation criteria

CPRIT does not receive an adequate
view may be extended into the following month”.
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1. ABOUT CPRIT

The state of Texas has established the Cancer Prevention and Research Institute of Texas (CPRIT),
which may issue up to $3 billion in general obligation bonds to fund grants for cancer research and

prevention.

CPRIT is charged by the Texas Legislature to do the following:

e Create and expedite innovation in the area of cancer researc
potential for a medical or scientific breakthrough in the
e Attract, create, or expand research capabilities of p
education and other public or private entities that
cancer research and in the creation of high-

e Develop and implement the Texas Ca

2. RATIONALE

The aim of this award mechani exas by providing financial

support to attract very promj ng their first faculty appointment at the

level of assistant professor (fifst-time, tenure-tra@kifaculty members). These individuals must have

demonstrated academic excé@ll@pce, innovation dlifing predoctoral and/or postdoctoral research

training, commitment to pursu , and exceptional potential for achieving future

impact in translational, populalfof®based, or clinical research. Awards are intended to provide

institutions wi mpetitive edggain recruiting the world’s best talent in cancer research, thereby

d promoting economic development in the state of Texas.

scientists will greatly enhance programs of scientific excellence in

ill position Texas as a leader in the fight against cancer. Applications may
topic related to cancer biology, causation, prevention, detection or screening, or
er, special consideration will be given to candidates with research programs
addressing CPRIT’s priority areas for research. These include Prevention and Early Detection;
Computational Biology and Analytic Methods; Intractable Cancers (brain, lung, liver, pancreas) and
Rare Cancers (<15,000 new cases per year), including Childhood, Adolescent and Young Adult

CPRIT RFA R-15-RFT-2 Recruitment of First-Time Tenure-Track Faculty Members p.4/17
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Cancers; Population Disparities and Cancers of Particular Importance in Texas (e.g., liver, cervical
and lung).

3. RECRUITMENT OBJECTIVES

This is r award and is not renewable, although individuals may apply for other future
CPRIT funding as appropriate. Grant funds of up to $2,000,000 (total costs) for the 4-year period

may be requested. Funding is to be used by the candidate to support his or her research program.

The award request may include indirect costs of up to 5% of the total award amount (5.263% of



the direct costs). CPRIT will make every effort to be flexible in the timing for disbursement of
funds; recipients will be asked at the beginning of each year for an estimate of their needs for the
year. Funds may not be carried over beyond 4 years. In addition, funds for extraordinary
equipment needs may be awarded in the first year of the grant if very well justified.

also be counted toward the amount necessar

on the number of potential award recipients

Note: Depending on the availabili

licant must be a Texas=@ased entity. Any not-for-profit institution that conducts

ligible to apply for funding under this award mechanism. A public or private

an of'a Texas-based public or private institution of higher education,

emic health institutions. The application must be submitted on behalf of a

idate may be nominated by only 1 institution. If more than 1 institution is
interested in a given candidate, negotiations as to which institution will nominate him or

her must be concluded before the nomination is made.



Candidates who have already accepted a position as assistant professor tenure track at the
recruiting institution are not eligible for a recruitment award as an investment by CPRIT

is obviously not necessary. Such individuals may, however, apply for other CPRIT grant
awards, as appropriate.

The candidate must have a doctoral degree, including MD, PhD, DDS, [3

professor are not eligible for this aw.

Research Assistant Professor, Adjun ofessOr, Assistant Professor

the second degr nsanguinity or affinity), has not made and will not make a

contributi@@to CPRIT or to any foundation specifically created to benefit CPRIT. Prior

to final appk@val of an award, the candidate must provide the same certification.

nt is not eligible to receive a CPRIT grant award if the applicant nominator,
any senior member or key personnel listed on the grant application, or any officer or
director of the grant applicant’s institution or organization is related to a CPRIT
Oversight Committee member. Prior to final approval of an award, the candidate must
provide the same certification.



e The applicant must report whether the applicant institution or organization, the
nominator, or other individuals who contribute to the execution of the proposed project in
a substantive, measurable way, whether or not the individuals will receive salary or

compensation under the grant award, are currently ineligible to receive federal grant

funds or have had a grant terminated for cause within 5 years prior to thg
of the grant application. Prior to final approval of an award, the cangd

the same certification.

6. RESUBMISSIO

Resubmissions will not be ent of First-Time, Tenure-Track Faculty

Members award mechanis e Recruitment of First-Time, Tenure-Track
0 CPRIT and reviewed but was not
itted. If a nomination was administratively rejected

in the following cycles.

considered eligible for evaluation. The applicant is eligible solely for the grant mechanism
specified by the RFA under which the grant application is submitted. Candidates must be

nominated by the institution’s president, provost, vice president for research, or appropriate dean.


http://www.cprit.state.tx.us/
https://cpritgrants.org/

The individual submitting the application (nominator) must create a user account in the system to
start and submit an application. Furthermore, the Authorized Signing Official (ASO), who is the
person authorized to sign and submit the application for the organization, and the Grants
Contract/Office of Sponsored Projects Official, who is the individual who will manage the grant

contract if an award is made, also must create a user account in CARS.

Applications will be accepted on a continuous basis throughout the remaind@Pof FY15. In ord

acceptance of the terms and conditions of

7.2.  Application Components

tional commitment to the candidate, including total salary, institutional
support of salary, endowment or other support, space, and all other agreements between the
institution and the candidate. The institutional commitment must state the total award
amount requested. Provide a brief job description for the candidate should recruitment be

successful. This information should be supplied in the form of a letter signed by the applicant



institution’s president, provost, or appropriate dean. The letter of institutional commitment must
demonstrate the organization’s commitment to bringing the candidate to Texas. The following
guidelines should be used when outlining the institutional match in the letter. This information

may be provided as part of paragraph text or as a tabular summary that states the approximate

amounts assigned to each item.

Start-up Package: Complete details including salary and fringe benefits, g
amounts for equipment and supplies, and/or infrastructure that will be offere
part of the recruitment award.

Rent: Amount for recovery of occupying facility space (ie,

commitment item.
7.2.3. Letter of Support from Departm

Provide the letter of support from and signe i at the candidate is

being recruited to. The following informatio

from e department chair must also do the following:

candidate will be independent and autonomous in developing his or her
at the institution;

n for mentoring that includes the design and execution of a faculty career

development plan for the candidate.



7.2.4. Curriculum Vitae (CV)
Provide a complete CV and list of publications for the candidate.

7.2.5. Summary of Goals and Objectives

List very broad goals and objectives to be achieved during this award. This secid

completed by the candidate.
7.2.6. Research (4 pages)

Summarize the key elements of the candidate’s research acco

rovide the 3 moSB8ignificant publications that have resulted from the candidate’s research
orts. PublicatiofiSsshould be uploaded as PDFs of full-text articles. Only articles that have been

ve been accepted for publication (“in press”) should be submitted.

7.2.8. Timeline (1 page)

Provide a general outline of anticipated major award outcomes to be tracked. Timelines will be

reviewed during the evaluation of annual progress reports. If the application is approved for



funding, this section will be included in the award contract. Applicants are advised not to include

information that they consider confidential or proprietary when preparing this section.
7.2.9. Current and Pending Support

State the funding source, duration, and title of all current and pending research sug

the candidate. If the candidate has no current or pending funding, a docume

submitted.
7.2.10. Letters of Recommendation

Provide 3 letters of recommendation from individuals who a positiongo detal

7.2.11. Research Environment (1 pag

7.2.12.  Descriptive Biog

Provide a brief descriptive | ate, including his or her accomplishments,

education and training, profgssi ards and honors, publications relevant to

ing 1 or more of these components, exceed the specified page,

its, or do not meet the eligibility requirements listed above will be

rd, or budget

trativ. ithdrawn without review.



8. APPLICATION REVIEW

8.1. Review Process

All eligible applications will be evaluated and scored by the CPRIT Scientific Review Council

Committee (PIC) for review, prioritization, and recommen
Committee for approval and funding. Approval is
vote from at least two-thirds of the members i View process is
described more fully in CPRIT’s Administr.

By submitting a grant application, the applicant agrees and understands that the only basis

for reconsideration of a grant application is limited to an undisclosed conflict of interest as
set forth in CPRIT’s Administrative Rules, Chapter 703, Section 703.9.



Communication regarding the substance of a pending application is prohibited between the grant
applicant (or someone on the grant applicant’s behalf) and the following individuals—an
Oversight Committee member, a Program Integration Committee member, or a Scientific
Review Council member. Applicants should note that the CPRIT Program Integration
Committee comprises the CPRIT Chief Executive Officer, the Chief Scientific @

Prevention Officer, the Chief Product Development Officer, and the Com oner of State

serious, or frequent violations of this rule may result in th

from further consideration for a grant award.

8.2. Review Criteria

It is not necessary that a cal

is submitted. However, app

Review cri Impression of the candidate, his or her proposed

-term contribution to and impact on the field of cancer

cellent predoctoral and postdoctoral training? Does the candidate show
for achieving future impact on basic, translational, clinical, or population-
arch in the future? Has the candidate demonstrated a commitment to cancer

research? Has the candidate demonstrated independence or the potential for independence?

Scientific Merit of Proposed Research: Is the research plan comprehensive and well thought

out? Does the proposed research program demonstrate innovation, creativity, and feasibility?



Will it have a significant impact on the field of cancer research? Will the proposed research
generate preliminary data that can be used for the preparation of applications for future

independent research project grants?

Relevance of Candidate’s Research: Is the proposed research likely to have a significa

impact on reducing the burden of cancer in the near term? Does the research cg

translational, clinical, or population-based cancer research?

Letters of Recommendation: Do the letters of recommendation detai
and clinical research accomplishments, potential for high-impa:

significant contribution to the field of cancer research?

Research Environment: Does the institution have the nec
resources to support the candidate’s research? Is i insti al support?
Will the candidate be free of major administr t he or she can
focus on growing his or her research? Has t ituti who will design and

execute a faculty career development plan fo

9. KEY DATES

RFA

RFA Release September 2,

Application,Receipt and RevieV

Anticipated

Application Receipt Application Review

Monthly by the 15"

Continuous day of the month

Sept@mber 2, 2014

10¢ ADMINISTRATION

Texas law requires that CPRIT grant awards be made by contract between the applicant and
CPRIT. CPRIT grant awards are made to institutions or organizations, not to individuals. Awards

made under this RFA are not transferable to another institution. Award contract negotiation and



execution will commence once the CPRIT Oversight Committee has approved an application for
a grant award. CPRIT may require, as a condition of receiving a grant award, that the grant
recipient use CPRIT’s electronic Grant Management System to exchange, execute, and verify

legally binding grant contract documents and grant award reports. Such use shall be in

accordance with CPRIT’s electronic signature policy as set forth in Chapter 70

CPRIT requires award recif

the progress made toward t

s that prior to disbursement of CPRIT grant funds, the award recipient must
demonstrate that it has an amount of funds equal to one-half of the CPRIT funding dedicated to
the research that is the subject of the award. The demonstration of available matching funds must
be made at the time the award contract is executed and annually thereafter, not when the

application is submitted. Grant applicants are advised to consult CPRIT’s Administrative Rules,


http://www.cprit.state.tx.us/
http://www.cprit.state.tx.us/

Chapter 703, Section 703.11 for specific requirements regarding the demonstration of available

funding.

12. CONTACT INFORMATION

12.1. HelpDesk

HelpDesk support is available for questions regarding user registration a Qline submission O

applications. Queries submitted via e-mail will be answered within

applications.
Dates of operation:

Hours of operation: . central time

Tel:

E-mail:

12.2. Scientific and Prg

Questions regarding the CP

opportunities, should be direc nior Program Manager for Research.

Tel:

Hel PRITGrants.org

.cprit.state.tx.us



mailto:Help@CPRITGrants.org
mailto:Help@CPRITGrants.org
http://www.cprit.state.tx.us/



